
 
 

 
UNITED STATES

SECURITIES AND EXCHANGE COMMISSION
Washington, DC  20549

 
 

 

FORM 8-K
 

 

 
CURRENT REPORT

Pursuant to Section 13 or 15(d) of the
Securities Exchange Act of 1934

 
Date of Report (Date of earliest event reported): April 13, 2021

 
 

 

WILLDAN GROUP, INC.
(Exact name of registrant as specified in its charter)

 
     

Delaware  001-33076  14-1951112
(State of other jurisdiction

of incorporation)
 (Commission File Number)  (IRS Employer

Identification No.)
 

2401 East Katella Avenue, Suite 300, Anaheim, California 92806
(Address of Principal Executive Offices)

 
Registrant’s telephone number, including area code: (800) 424-9144

 
Not Applicable

(Former name or former address, if changed since last report)
 

Securities registered pursuant to Section 12(b) of the Act:
 

Title of each class Trading Symbol(s) Name of each exchange on which registered
Common Stock, par value $0.01 per share WLDN The Nasdaq Stock Market LLC

(Nasdaq Global Market)
 

 

 
Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under any of the
following provisions:
 
☐ Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425).
  
☐ Soliciting material pursuant to Rule 14A-12 under the Exchange Act (17 CFR 240.14a-12)
  
☐ Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR.14d-2(b))
  
☐ Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))
 
Indicate by check mark whether the registrant is an emerging growth company as defined in Rule 405 of the Securities Act of 1933 (17 CFR §230.405) or
Rule 12b-2 of the Securities Exchange Act of 1934 (17 CFR §240.12b-2).
Emerging growth company ☐
 
If an emerging growth company, indicate by check mark if the registrant has elected not to use the extended transition period for complying with any new
or revised financial accounting standards provided pursuant to Section 13(a) of the Exchange Act. ☐
 
 

 



 

 
Item 5.02           Departure of Directors or Principal Officers; Election of Directors; Appointment of Principal Officers.
 
Resignation of Chief Financial Officer

 
On April 13, 2021, Ms. Stacy B. McLaughlin notified the Company of her resignation from her position as Vice President and Chief Financial

Officer of Willdan Group, Inc. (the “Company”) and from all other positions she holds with the Company and each of its subsidiaries, effective April 16,
2021.
 

In conjunction with her resignation, and also on April 13, 2021, the Company entered into a separation agreement (the “Separation Agreement”)
with Ms. McLaughlin. Pursuant to the Separation Agreement, for a period of six (6) months, Ms. McLaughlin will provide the Company with consulting
transition services. In consideration of Ms. McLaughlin’s consulting transition services and her release of claims in favor of the Company, the Company
will provide Ms. McLaughlin the following benefits: (i) base salary continuation for the lesser of 15 months or the date Ms. McLaughlin commences
comparable full-time employment (up to $300,013.78, subject to tax withholding and other authorized deductions), beginning on the payroll date following
Ms. McLaughlin’s execution of the Separation Agreement; (ii) $5,000 for legal fees incurred by Ms. McLaughlin in connection with the negotiation and
drafting of the Separation Agreement; (iii) payment of Ms. McLaughlin’s healthcare premiums pursuant to the Consolidated Omnibus Budget
Reconciliation Act at the same or reasonably equivalent coverage level as in effect on April 16, 2021, for the lesser of 15 months or the date Ms.
McLaughlin becomes covered under a new employer’s benefit arrangements; and (iv) acceleration of Ms. McLaughlin’s outstanding Performance-Based
Restricted Stock Units at target, such that all of Ms. McLaughlin’s Performance-Based Restricted Stock Units will be fully vested as of April 16, 2021.
 

The Separation Agreement is attached hereto as Exhibit 10.1 and is incorporated herein by reference. The foregoing description of the Separation
Agreement is qualified in its entirety by reference to such exhibit.

 
Appointment of Chief Financial Officer
 

In connection with Ms. McLaughlin’s resignation, on April 13, 2021, the Board appointed Mr. Creighton (Kim) Early as Vice President and Chief
Financial Officer of the Company, with such appointment to be effective on April 16, 2021. Mr. Early, age 68, currently serves as Executive Vice President
of Willdan Energy Solutions and as Chief Financial Officer of various subsidiaries of the Company, positions he has held since December 2015. Mr. Early
has also served as a member of the Board of Directors of H.W. Lochner, Inc., a private company, since April 2016, and has served as the Chairman of its
Audit Committee since February 2021. Prior to joining the Company, Mr. Early served as Chief Financial Officer of both public and privately held
companies, including three years with Infrastructure & Energy Alternatives LLC, a renewable energy construction company. He also previously spent 14
years at Earth Tech, Inc., a multinational infrastructure company, including serving as its Chief Financial Officer and as the President of its Global Water
Management Division. Mr. Early holds a B.S. in Business Administration from Ohio State University and an M.B.A. from the University of Michigan. Mr.
Early will serve as the Company’s principal financial officer and principal accounting officer for Securities and Exchange Commission (the “SEC”)
reporting purposes. 

 
Mr. Early will also enter into an indemnification agreement with the Company in the form previously approved by the Board and filed with the

SEC as Exhibit 10.1 to the Company’s Current Report on Form 8-K, filed with the SEC on June 13, 2016.
 
There are no arrangements or understandings between Mr. Early and any other person pursuant to which Mr. Early was appointed as Vice

President and Chief Financial Officer and there are no family relationships between Mr. Early and any director or other executive officer of the Company,
and he has no direct or indirect material interest in any transaction required to be disclosed pursuant to Item 404(a) of Regulation S-K.
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 Item 7.01             Regulation FD Disclosure.
 

On April 16, 2021, the Company issued a press release announcing Ms. McLaughlin’s resignation and Mr. Early’s appointment as discussed in
Item 5.02 herein. A copy of the press release is attached as Exhibit 99.1 hereto and is hereby incorporated by reference in its entirety. The information in
this Item 7.01 and the attached Exhibit 99.1 to this Current Report on Form 8-K is being furnished (not filed) pursuant to Item 7.01 of Form 8-K.
 
Item 9.01             Financial Statements and Exhibits
 

(d)        Exhibits.
 

Exhibit No.  Document
    

10.1   Separation Agreement, dated April 13, 2021, between Willdan Group, Inc. and Stacy McLaughlin
99.1   Press Release of Willdan Group, Inc. dated April 16, 2021.
104   Cover Page Interactive Data File (embedded within the inline XBRL document).
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SIGNATURES

 
Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the

undersigned hereunto duly authorized.
 

 WILLDAN GROUP, INC.
   
Date: April 16, 2021 By: /s/ Creighton K. Early
  Creighton K. Early
  Chief Financial Officer

(Principal Financial Officer)
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Exhibit 10.1 

 
SEPARATION AGREEMENT WITH WAIVER AND RELEASE

 
This Separation Agreement with Waiver and Release (“Agreement”) is executed this 13th day of April, 2021 by and between Willdan Group, Inc.,

a Delaware corporation (the “Company”) and Stacy McLaughlin, an individual (“Executive”).
 
WHEREAS, Executive and the Company (collectively, the “Parties”) desire to amicably resolve and conclude any issues related to the

termination of Executive’s employment with the Company;
 
THEREFORE, the Parties agree as follows:
 

1.1.       Separation Date. The Parties acknowledge that Executive’s employment with the Company will terminate on April 16, 2021
(the “Separation Date”) on the terms and conditions set forth in this Agreement. Effective on the Separation Date, Executive shall resign from all positions
with the Company’s affiliates and this Agreement shall provide sufficient notice of such resignations.

 
1.2.       Consulting. For a period of six (6) months following the Separation Date, Executive shall provide the Company with transition

assistance in the capacity of a consultant (the “Consulting Period”). During the Consulting Period, Executive shall retain access to her Company email for
such services but shall not hold herself out as an employee of the Company. The payments provided herein shall constitute sufficient consideration for the
consulting services.

 
2.             Termination Benefits. The Company shall pay Executive (or in the event of Executive’s death, Executive’s estate) the following:
 

2.1.       The sum of $300,013.78, subject to tax withholdings and other authorized deductions, which is Executive’s current annual base
salary, payable in equal installments in accordance with the Company’s standard payroll schedule over a period of fifteen (15) consecutive months, or until
Executive commences full time comparable employment elsewhere, if earlier, with the first installment concurrent with the Company’s next regular payroll
date following Executive’s execution of this Agreement, subject to Section 19 hereof.

 
2.2.       The sum of $5,000.00, on account of legal fees incurred by Executive in connection with the negotiation and drafting of this

Agreement, payable by wire directly to Outten & Golden LLP within fifteen (15) days following Executive’s execution of this Agreement. Outten &
Golden LLP shall provide the Company with W9 for this payment, and the Company will provide Executive and Outten & Golden LLP with a Form 1099.

 
2.3.       The Company shall pay directly for Executive’s premiums charged to continue medical coverage pursuant to the Consolidated

Omnibus Budget Reconciliation Act (“COBRA”), at the same or reasonable equivalent medical coverage as in effect immediately prior to the Separation
Date, for up to fifteen (15) months after the Separation Date, or until Executive becomes covered under a new employer’s benefits, if earlier.

 
2.4.       Pursuant to Section 3.2(f) of the Willdan Group, Inc. Amended and Restated 2008 Performance Incentive Plan (the “Plan”), and

notwithstanding anything to the contrary in any Performance-Based Restricted Stock Unit Grant between Executive and the Company, the Administrator
(as that term is defined in the Plan) will accelerate the vesting of all of Executive’s outstanding Performance-Based Restricted Stock Units at target, such
that all of Executive’s Performance-Based Restricted Stock Units shall be fully vested upon the Separation Date. The Parties hereby agree that Executive’s
outstanding stock options granted under the Plan are all fully vested and exercisable as of the date hereof.
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2.5.       The foregoing provisions of this Section 2 shall not affect Executive’s receipt of benefits otherwise due terminated employees

under group insurance coverage consistent with the terms of the applicable Company welfare benefit plan or Executive’s receipt of benefits in accordance
with the terms of the Company’s 401(k) Plan.

 
3.             Release of Claims.
 

3.1.       In consideration of the benefits set forth in this Agreement, Executive on her own behalf and on behalf of her descendants,
dependents, heirs, executors, administrators, assigns and successors, and each of them in their capacity as such, hereby acknowledges full and complete
satisfaction of and releases and discharges and covenants not to sue the Company, its divisions, subsidiaries, parents, or affiliated corporations, past and
present, and each of them, as well as its and their assignees, successors, directors, officers, stockholders, partners, representatives, attorneys, agents or
employees, past or present, or any of them, each in their capacity as such (individually and collectively, “Releasees”), from and with respect to any and all
claims, agreements, obligations, demands and causes of action, known or unknown, suspected or unsuspected, arising out of or in any way connected with
Executive’s employment or any other relationship with or interest in the Company or the termination thereof, including without limiting the generality of
the foregoing, any claim for severance pay, profit sharing, bonus or similar benefit, equity-based compensation, pension, retirement, life insurance, health
or medical insurance or any other fringe benefit, or disability, or any other claims, agreements, obligations, demands and causes of action, known or
unknown, suspected or unsuspected resulting from any act or omission by or on the part of Releasees committed or omitted prior to the date of this
Agreement, including, without limiting the generality of the foregoing, any claim under Title VII of the Civil Rights Act of 1964, the Americans with
Disabilities Act, the Family and Medical Leave Act, or any other federal, state or local law, regulation or ordinance (collectively, the “Claims”); provided,
however, that nothing in this release is intended to release or waive rights: (a) that cannot be released as a matter of law, including, without limitation, any
rights to COBRA, workers’ compensation, or unemployment insurance benefits; (b) to accrued, vested benefits under any employee benefit, stock, savings,
insurance, retirement or pension plan of the Company; (c) arising after the Effective Date, including the right to enforce this Agreement; or (d) any rights to
indemnification, contribution, advancement or defense pursuant to and in accordance with the Company’s by-laws, articles of incorporation, operating
agreements, any liability insurance policy maintained by the Company, or applicable law.

 
3.2.       The Company, on behalf of itself and the Releasees, irrevocably and unconditionally releases, waives, and forever discharges

Executive from any and all claims, demands, actions, causes of action, costs, fees, and all liability whatsoever, whether known or unknown, fixed or
contingent, that it and/or they have, had, or may have against Executive, up to and including the date each party executes this Agreement. This release
includes, without limitation, claims at law or equity or sounding in contract (express or implied) or tort, claims arising under any federal, state, county,
international or local laws, of any jurisdiction. Nothing herein is intended to prevent the Releasees from enforcing this Agreement and nothing herein
waives any of Releasees' claims that arise after the date the Company executes this Agreement or for any claims related to fraudulent conduct on behalf of
Executive of which the Company is not currently aware.
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3.3.       The Parties hereby expressly waive any and all rights or benefits conferred by the provisions of section 1542 of the California

Civil Code and expressly consent that this Agreement shall be given full force and effect according to each and all of its express terms and conditions,
including those relating to unknown and unsuspected claims, demands and causes of action, if any, as well as those relating to any other claims, demands
and causes of action hereinabove specified. Section 1542, waived by the Parties herein, provides:

 
“A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS WHICH THE CREDITOR OR RELEASING PARTY DOES NOT KNOW OR
SUSPECT TO EXIST IN HIS OR HER FAVOR AT THE TIME OF EXECUTING THE RELEASE, AND THAT IF KNOWN BY HIM OR HER
WOULD HAVE MATERIALLY AFFECTED HIS OR HER SETTLEMENT WITH THE DEBTOR OR RELEASED PARTY.”
 

Executive acknowledges that she later may discover claims, demands, causes of action or facts in addition to or different from those which Executive now
knows or believes to exist with respect to the subject matter of this Agreement and which, if known or suspected at the time of executing this Agreement,
may have materially affected its terms.  Nevertheless, Executive hereby waives, as to the Claims, any claims, demands, and causes of action that might
arise as a result of such different or additional claims, demands, causes of action or facts.

 
4.             Company Property; Confidential Information.
 

4.1.       Following the Separation Date, Executive may retain the Company-issued iPhone and associated phone number and the
Company-issued iPad (the “Retained Devices”); provided, Executive shall remove any of the Company’s proprietary information from the Retained
Devices.

 
4.2.       Subject to Section 4.1, on the Separation Date, Employee shall return all company property to Employer. Notwithstanding

anything to the contrary in this Agreement, Executive may retain Executive’s contact lists, whether in electronic or paper form (e.g. rolodex, Outlook
contacts, etc.) and copies of documents related to Executive’s compensation and benefits.

 
5.            Permitted Disclosures/Defend Trade Secrets Act. Nothing in this Agreement, any other agreement between Executive and the

Company, or any other policies of the Company shall prohibit or restrict Executive or Executive’s attorneys from: (a) making any disclosure of relevant and
necessary information or documents in any action, investigation, or proceeding relating to this Agreement, or as required by law or legal process, including
with respect to possible violations of the law; (b) participating, cooperating, or testifying in any action, investigation, or proceeding with, or providing
information to, any governmental agency or legislative body, any self-regulatory organization, and/or pursuant to the Sarbanes-Oxley Act; or (c) accepting
any U.S. Securities and Exchange Commission awards. Notwithstanding any preexisting obligations with respect to the Company’s confidential
information, pursuant to the federal Defend Trade Secrets Act, Executive cannot be held criminally or civilly liable under any federal or state trade secret
law for disclosing a trade secret if that disclosure is made: (i) in confidence to a federal, state, or local government official, either directly or indirectly, or to
any attorney, and for the sole purpose of reporting or investigating a suspected violation of law; or (ii) in a complaint or other document filed in a lawsuit or
similar proceeding, provided that filing is made under seal.
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6.               Non-Disparagement.
 

  6.1.       Executive agrees that she will not disparage the Company by making intentionally false or injurious statements (oral or written)
to the press or media, on social media, to the Company’s current or former employees, or to the Company’s clients, investors, referral sources or other
business partners that discredit or detract from the reputation of the Company. Likewise, the Company, on behalf of its board members, executives and
employees with ability to speak on the matter, agrees to refrain from disparaging Executive by making intentionally false or injurious statements (oral or
written) to the press or media, on social media, to Employer’s current or former employees, to Employer’s clients, investors, or to Executive’s referral
sources or other business partners or to Executive’s employers, potential employers, clients, investors, referral source or other business partners, that
discredit or detract from the reputation of Executive. Notwithstanding the foregoing, nothing herein will prohibit either party from responding truthfully to
defamatory statements made by the other.

 
  6.2.       The Company will respond to any inquiry by a prospective employer of Executive by referring all inquiries to the Chief

Executive Officer, who will provide a positive reference. The Company will not contest any application Executive may make for unemployment insurance
benefits and will respond truthfully to any inquiries from any governmental agency concerning Executive.

 
  6.3.       If asked by any third parties about Executive’s employment with the Company, Executive may respond that she voluntarily

resigned from employment with the Company. If specifically asked, the Company will confirm that Executive resigned from the Company.
 

7.               No Transferred Claims. Executive represents and warrants to the Company that she has not heretofore assigned or transferred to any
person not a party to this Agreement any released matter or any part or portion thereof.

 
8.               No Wrongdoing. This Agreement shall not be offered or received in evidence in this or any other action or proceeding as an admission or

conclusion of liability or wrongdoing of any nature by either Executive or the Company.
 
9.               Successors; Assigns. This Agreement is binding upon, and shall inure to the benefit of, the parties’ respective successors, assigns,

administrators and legal representatives, and Executive’s heirs, executors. Without limiting the generality of the preceding sentence, the Company will
require any successor (whether direct or indirect, by purchase, merger, consolidation or otherwise) to all or substantially all of the business and/or assets of
the Company to assume expressly and agree to perform this Agreement in the same manner and to the same extent that the Company would be required to
perform it if no such succession had taken place.  As used in this Agreement, “Company” shall mean the Company as hereinbefore defined and any
successor or assignee, as applicable, which assumes and agrees to perform this Agreement by operation of law or otherwise.

 
10.             Withholding Taxes.  Notwithstanding anything herein to the contrary, the Company may withhold (or cause there to be withheld, as the

case may be) from any amounts otherwise due or payable under or pursuant to this Agreement such federal, state and local income, employment, or other
taxes as may be required to be withheld pursuant to any applicable law or regulation.

 
11.             Section Headings; Number and Gender. The section headings of, and titles of paragraphs and subparagraphs contained in this

Agreement are for the purpose of convenience only, and they neither form a part of this Agreement nor are they to be used in the construction or
interpretation thereof.  As used herein, where the context requires, the singular shall include the plural, the plural shall include the singular, and any gender
shall include all other genders.
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12.             Governing Law. This Agreement shall be governed by and construed under the laws of the State of California without reference to its

conflicts of laws provisions. Jurisdiction and venue of any action pertaining to this Agreement shall be in Orange County, California.
 
13.             Entire Agreement. This Agreement constitutes the entire agreement between the Parties with respect to the matters within its scope and

supersedes any other agreement or understanding with respect to such matters. The Company and Executive acknowledge that the other party has not made,
and in executing this agreement, neither has relied upon, any representations, promises or inducements, except to the extent that the same are expressly set
forth in this Agreement.

 
14.             Severability. If any provision of this Agreement is found by a court of competent jurisdiction to be void or unenforceable, then such

provision shall be severed, and all other provisions of this Agreement shall remain in full force and effect.
 
15.             Modification.  This Agreement may not be amended, modified or changed, in whole or in part, except by a formal, definitive written

agreement expressly referring to this Agreement, which agreement is executed by both of the parties hereto
 
16.             Waiver.  Neither the failure nor any delay on the part of a party to exercise any right, remedy, power or privilege under this Agreement

shall operate as a waiver thereof, nor shall any single or partial exercise of any right, remedy, power or privilege preclude any other or further exercise of
the same or of any right, remedy, power or privilege, nor shall any waiver of any right, remedy, power or privilege with respect to any occurrence be
construed as a waiver of such right, remedy, power or privilege with respect to any other occurrence.  No waiver shall be effective unless it is in writing and
is signed by the party asserted to have granted such waiver.

 
17.             Mediation.  Any controversy arising out of or relating to this Agreement, the enforcement or interpretation of any of this Agreement, or

because of an alleged breach, default, or misrepresentation in connection with any of the provisions of any this Agreement, including (without limitation)
any state or federal statutory claims, shall be submitted to mediation in Orange County, California, before a mediator selected from Judicial Arbitration and
Mediation Services, Inc. or its successor (“ JAMS ”), or if JAMS is no longer able to supply the mediator, such mediator shall be selected from the
American Arbitration Association; provided, however, that provisional injunctive relief may, but need not, be sought in a court of law while mediation is
pending.  All matters not resolved by mediation may be litigated.  The parties agree that Company shall be responsible for payment of the forum costs of
any mediation hereunder, including the mediator’s fee. The prevailing party in any dispute shall be entitled to an award of costs and fees.

 
18.             Counterparts.  This Agreement may be executed in any number of counterparts, each of which shall be deemed an original as against any

party whose signature appears thereon, and all of which together shall constitute one and the same instrument.  This Agreement shall become binding when
one or more counterparts hereof, individually or taken together, shall bear the signatures of all of the parties reflected hereon as the signatories (the
“Effective Date”).  Electronic means of signature such as Docusign may be used, and photographic copies of such signed counterparts may be used in lieu
of the originals for any purpose.
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19.           Section 409A.
 

19.1.   Notwithstanding anything contained in this Agreement to the contrary, the parties intend that this Agreement shall comply with
Section 409A of the Internal Revenue Code of 1986, as amended (the “Code”) and this Agreement shall be interpreted in a manner consistent with such
intent. If any provision of this Agreement (or of any award of compensation due to you under this Agreement) would cause Executive to incur any
additional tax or interest under Section 409A of the Code or any regulations or Treasury guidance promulgated thereunder, the Company shall modify this
Agreement to make it compliant with Section 409A and maintain the value of the payments and benefits under this Agreement.

 
19.2.   If Executive is a “specified employee” within the meaning of Treasury Regulation Section 1.409A-1(i) as of the date of

Executive’s Separation from Service, Executive shall not be entitled to any payment or benefit pursuant to this Agreement until the earlier of (i) the date
which is six (6) months after her Separation from Service for any reason other than death, or (ii) the date of Executive’s death. The provisions of this
Section 19.2 shall only apply if, and to the extent, required to avoid the imputation of any tax, penalty or interest pursuant to Code Section 409A. Any
amounts otherwise payable to Executive upon or in the six (6) month period following Executive’s Separation from Service that are not so paid by reason
of this Section 19.2 (a “Delayed Payment”) shall be paid (without interest) as soon as practicable (and in all events within thirty (30) days) after the date
that is six (6) months after Executive’s Separation from Service (or, if earlier, as soon as practicable, and in all events within thirty (30) days, after the date
of Executive’s death).

 
19.3.   For purposes of Section 409A, Executive’s right to receive any installment payments pursuant to this Agreement shall be treated as

a right to receive a series of separate and distinct payments. For purposes of any payments to be made or benefits to be provided under this Agreement to
which Section 409A applies, the terms “separation” and “termination” and the Separation Date shall have the same meaning as “separation from service”
under Section 409A.

 
19.4.   To the extent that any benefits are taxable to Executive, any reimbursement payment due to Executive pursuant to such provision

shall be paid to Executive on or before the last day of Executive’s taxable year following the taxable year in which the related expense was incurred.  The
benefits pursuant to such sections are not subject to liquidation or exchange for another benefit and the amount of such benefits that Executive receives in
one taxable year shall not affect the amount of such benefits that Executive receives in any other taxable year.

 
20.           Legal Counsel; Mutual Drafting.  Each party recognizes that this is a legally binding contract and acknowledges and agrees that they

have had the opportunity to consult with legal counsel of their choice.  Each party has cooperated in the drafting, negotiation and preparation of this
Agreement.  Hence, in any construction to be made of this Agreement, the same shall not be construed against either party on the basis of that party being
the drafter of such language.  Executive agrees and acknowledges that she has read and understands this Agreement, is entering into it freely and
voluntarily, and has been advised to seek counsel prior to entering into this Agreement and has had ample opportunity to do so.

 
[SIGNATURE PAGE FOLLOWS]
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IN WITNESS WHEREOF, Company and Executive have executed this Agreement as of the Effective Date.
 
/s/ Thomas D. Brisbin  4/13/2021
Willdan Group, Inc.  Date
By: Thomas D. Brisbin, Chief Executive Officer   
   
   
/s/ Stacy McLaughlin  4/13/2021
Stacy McLaughlin  Date
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Exhibit 99.1

 
Willdan Announces Chief Financial Officer Transition
 
ANAHEIM, Calif.—(BUSINESS WIRE)—Willdan Group, Inc. (Nasdaq: WLDN) today announced that its Chief Financial Officer, Stacy McLaughlin,
will resign to pursue other interests. Ms. McLaughlin will remain a consultant with Willdan for six months to ensure an orderly transition. Creighton (Kim)
Early, currently Executive Vice President of Willdan Energy Solutions, will become Vice President and Chief Financial Officer of Willdan Group, Inc.
 
“Over the past 10 years, Stacy has played an integral role in the growth and development of Willdan,” said Tom Brisbin, Willdan’s Chairman and Chief
Executive Officer. “We are thankful for Stacy’s contributions and wish her success in her future endeavors.”
 
In announcing her resignation, Ms. McLaughlin said, “It’s been an honor to serve the stockholders, employees and customers of Willdan. I’m grateful for
the opportunity to have collaborated with so many talented colleagues and have confidence in a bright future for Willdan.”
 
Mr. Early has been working closely with Ms. McLaughlin at Willdan since 2015, implementing Willdan’s financial planning, forecasting, and operational
review and reporting processes. Mr. Early currently serves as Executive Vice President of Willdan Energy Solutions, and as Chief Financial Officer of
various Willdan subsidiaries, positions he has held since December 2015. Mr. Early has also served as a member of the Board of Directors of H.W.
Lochner, Inc., a private company, since April 2016, and has served as the Chairman of its Audit Committee since February 2021. Prior to joining Willdan
Mr. Early served as Chief Financial Officer of both public and privately held companies, including three years with Infrastructure & Energy Alternatives
LLC, a renewable energy construction company. He also previously spent 14 years at Earth Tech, Inc., a multinational infrastructure company, including
serving as its Chief Financial Officer and as the President of its Global Water Management Division. Mr. Early holds a B.S. in Business Administration
from Ohio State University, and an M.B.A. from the University of Michigan.
 
About Willdan
 
Willdan is a nationwide provider of professional technical and consulting services to utilities, government agencies, and private industry. Willdan’s service
offerings span a broad set of complementary disciplines that include electric grid solutions, energy efficiency and sustainability, engineering and planning,
and municipal financial consulting. For additional information, visit Willdan's website at www.willdan.com.
 
Forward-Looking Statements 
 
Statements in this press release that are not purely historical are forward-looking statements within the meaning of the Private Securities Litigation Reform
Act of 1995. It is important to note that actual results could differ materially from those in any such forward-looking statements. Factors that could cause
actual results to differ materially include, but are not limited to, the risk factors listed from time to time in Willdan’s reports filed with the Securities and
Exchange Commission, including, but not limited to, the Annual Report on Form 10-K filed for the year ended January 1, 2021. Willdan cautions investors
not to place undue reliance on the forward-looking statements contained in this press release. Willdan disclaims any obligation to, and does not undertake
to, update or revise any forward-looking statements in this press release. 
 
Contacts
 
Al Kaschalk
VP Investor Relations
310-922-5643
akaschalk@willdan.com
 

 


